v9a

L ocator

Take the out of findingyour



McFrank Williams

McFrank & Williams is an innovative recruitment marketing/advertising agency, who
differentiates themselves from other recruitment advertising agencies by a unique approach and
proprietary solutions. Their proprietary intelligence tools are based on a business engagement
driven model that can be tailored towards a desired outcome

Recruitment Solutions & Tools

Workforce_ocatom

At McFrank & Williams, we deploy

recruitment marketing solutions and

strategies to help companies locate and

attract the most suitable, right-fit
applicants basaeedson t he
competitive, cultural, economic and

geographic landscape, where

Workforce ™nplays a central role.

Workforce ™ was designed
with the end user in mind. This
patented (U.S Patent N09,047,585 )
resource is comprehensive, fast and
simple to use. Its impact to your
strategic human resources and
workforce planning initiatives is
nearly automatic.




12
" <

S Izl S ® Workforce_ocatom

Workforce ™ provides the crucial data that
reveals exactly which markets will yield the best return
on your recruitment investment
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The ' of the recruitment process

| ocator

GG *

Olan R

Data Miningto ...... .~ ... Pinpoint the Talent
Workforce ™is a The locations that will provide
repository for government and the highest potential for a
non-government databases, successful recruit.

updated quarterly, that yield a
wealth of recruiting information

for subscribers.
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. The ' = of the recruitment process

Cities with the greatest
number of employees
by job title from specific
industries or industry in giving businesses
general. seeking personnel a
: guide for establishing
salaries.

Workforce "

Location of unemployed The locations that will
provide the highest

( professionals in specific :
career categories and potential for success.

also indicates the
Reth nk. Recru tment w

aggregate size of the
entire group
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Defining your ' parameters

Workforce n
displaysresults of the
factors you select as they
relate to the various
Metropolitan Areas
(MSAs) for which data
has been reported

———

Step one:
Select

Search for a occupation
and refine even futher with
sub categories (SOC).

For Example:

SOC 17 Architecture and
Engineering

Sub Category:
SOC 17-2071 Electrical

Engineers

4@’!‘

Step Two:
Select

Search the Industries wich
employ ONLY
Electrical Engineers

For Example:

NAICS 48-49
Transportation,
Warehousing, Postal
Service, Couriers

Sub Category:
NAICS 486 Pipeline

Transportation

Technology

our proprietary technology

v

Step Three:
Select

Further refine tyour results by
selecting factors as they relate
to the various Metropolitan
Areas (MSASs) including:

A Occupational Factors

A Minority Classifications
EEO-1

A Industry Facftors

A General Factors

A Density Factors
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Occupation:SOQL7 Architecture and Engineering ::
SearCh reSUItS ata glanc'e SOC7-2071 Electrical engineers:: Falls under BE2 Professionals

Industry: NAICS18-49 Transportation, Warehousing, Postal Service, Couriers :: All

Locator Sign Out My Account

WORKFORCEI_.CATOR" AacTie [ s T S

TAKES THE WORK OUT OF FINDING YOUR WORKFORCE

Select Type of Workforce Locator: as ac ance Premium Colleges Projected

Premium Workforce Analysis in Four Steps:
| P ON S E WO: Se ; A D i 3

Occupation: SOC 15 Computer and Mathematica SOC 15-1131 Computer Programmer: Falls under EEO-1 #2 Professionals

Industry: NAICS 52 Finance and Insurance :: All

Dﬂwnlc:ads may take several minutes, please wait for completion
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New York-Northern New Jersey-Long
Island, NY-NJ-PA -
24,670 362 1.47% 3,927 56.45% 92,005 <P527,751 22,314 4.23% 8,416,800 6.30 1.75 $84,670 483 293 6,270 24
Dallas-Fort Worth-Arlington, TX
11,070 206 95,803 52.42% w728 2191,552 10,084 5.26% 3,061,220 4.70 0.95 $77,680 816 362 6,257 24
washington Alllnu(on Alexandria,
DC-VA-MD
- 79 58.49% W325 985,587+ 1,723 2.01% 2,929,060 4.50 1.40 $83.,810 600 337 2,922 11
Sa Fra iS5 Oakl. - Fr
[view conagas > I ndian or Alaskan e =

native Men 143
erican Indian or Alaskan D610 : : Salary’ Wage il 23

Atlanta-Sandy Spj native Women H
R g . Occupation/Industry s and_ c_:ost of ¥ =
e by every metro area & living =

Philadelphia-Camden
P MD

Asian American Women 1,203

San Jose-Sunnyvi

e Lot MOLIL Hispanic Men 1,592 s
St. Louis, -
Hispanic women 413 ~P234 1,853 3.01% 1,291,420 6.30 0.93 $75,940 813 407 4,775 18
Detroit-Warren-Livonia, MI
9255 592 0.88% 1,812,140 7.90 0.95 $69,160 729 274 3,702 14
Minneapolis-St. Paul-Bloomington,
N-WI
41.09% 412 z 2,607 2.41% 1,791,390 4.10 1.08 $74,020 684 263 6,047 23
Houston-Sugar Land-Baytown, TX
62.63% 2341 ~989,697 Cook CO ty 12
Miami-Fort Lauderdale-Miami Beach, un [
g IL 543
[ View Colleges > > | 4,250 469 11.03% 92,708 63.72% 2383 +9100,695 17
Kansas City, MO-KS
4,130 341 8.26% \;1,522 36.86% w213 ~P56,137+ Lake County' & 22
Pt ix-Mesa-Scottsdale, AZ
hoenix tesa_Scottsdale, _ IL 60 15,856
3,710 33 0.89 77 24
Tampa-St. Petersburg-Clearwater, FL
3,700 244 6.60° MCHenry 85 23
Baltimore-Towson, MD c°unty IL
[ View colleges >> | 3,300 266  8.05 : - 73 1s
Austin-Round Rock, TX
3,250 43 1. 0% d f f 4,032 15

San Diego-Carisbad-San Marcos, CA

Salt Lake Cit T
m 3,010 100 3.34% w74z 24.66% D153 940,324 1,117 2.77% 644,980 3.10 0.95 $81,090 855 467 6,252 24

3,438 13

Pittsburgh, PA
m 2,680 o 0% D745 27.79% D213 56,098 2,721 4.85% 1,130,750 4.70 0.94 $62,070 658 237 4,961 19
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Search results at a glange - onvice

College Station-Bryan, T $39,310 Lowest Wage
Johnson City, ™
Springfield, IL
York-Hanover, PA
Buffalo-Niagara Falls, N
Lakeland, FL

Victoria, ™
Parkersburg-Marietta-Vienna, WV-OH

™~

Los Angeles-Long Beach-Santa Ana,:CA $121,830 Highest Wag

Trenton-Ewing, NJ

Peoria, IL

N/

Sacramento--Arden-Arcade--Roseville, CA
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Occupation: SOCL7 Architecture and Engineering ::
SOCL7-2071 Electrical engineers:: Falls un&&Gl #2 Professionals
Industry: NAICS18-49 Transportation, Warehousing, Postal Service, Couriers :: All
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Infographics
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Actor comparisons oto S iae

2015
Occupation
Unemployment (# of chaﬁion E%g;pﬁntf:ﬂ
y
unemployed workers) Employment Unemployment
Total
State of Industry Metropolitan State of
: : | t
California Employment/ , \Ureoomoonont California
139 New York State
% New York State
Occupation
within
Ind UStry Industry
Unemployment # of Industry
unemployed workers) S Standard of Unemployment %
or Industry Living/
Density Occupational
Wage
State of State of
California California

37,021 New York State 13% New York State
—

Occupation: SOC 17 Architecture and Engineering :: SOC 17-2071 Electrical engineers::
Falls under EEO-1 #2 Professionals
Industry: NAICS 48-49 Transportation, Warehousing, Postal Service, Couriers :: All S\
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Factor comparisons i to County

2015

Oxnard-Thousand
. 7% Oaks-Ventura, CA.

154 Unemployed Workers

San Diego-Carlsbad-
13 . 03% San Marcos, CA

311 Unemployed Workers

Unemploy

Break out Data by
g Metropolitan Area in any
State and/ or County

San Jose-Sunnyvale-
Santa Clara, CA

830 Unemployed Workers

Los Angeles-Long
Beach-Santa Ana, CA

479 Unemployed Workers

Occupation: SOC 17 Architecture and Engineering :: SOC 17-2071 Electrical engineers::
Falls under EEO-1 #2 Professionals
Industry: NAICS 48-49 Transportation, Warehousing, Postal Service, Couriers :: All
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Ethnicity comparisonsi-i-to “iaicvs.Ciivto City

2015

Native Hawaiian or othe
Mixed Race Women

Mixed Race Men

Hispanic Women

Hispanic Men

Asian American Women

Asian American Men

American Indian or Alaskan native.--
American Indian or Alaskan native Men

African American Women

African American Men

' ' 0 500 1000 1500 2000 2500
2500 2000 1500 1000 500 0

B New York-Northern New Jersey-Long Island, NY-NJ-PA

mNY State  ® California State B Los Angeles-Long Beach-Santa Ana, CA

Occupation: SOC 17 Architecture and Engineering :: SOC 17-2071 Electrical engineers::
Falls under EEO-1 #2 Professionals
Industry: NAICS 48-49 Transportation, Warehousing, Postal Service, Couriers :: All
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Infographics
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Projected

IEWSIS

State/County

Montana
Carbon County, MT
Cascade County, MT

Missoula County, MT

Yellowstone County, MT

Growth Rate Replacement Rate Local RR
btw (RR) btw 20082018 Compared to
20082018 (Includes retirements and NRR

occupation changes)
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Thefuture of © ©'/-0cRecruitment
CIP 14 ENGINEERING :: CIP 14.10 Electrical, Electronics and Communications Engineering

Grand Total: Minority and Non-Minority

Number of graduates by major
and degree earned

Ability to break down by ethnicit

and gender of graduates by
metro area

College names with
links with the metro
area, SAT and AC
scores

Indicates Institution did not report value for this major, degree or minority
Ranking based on mean 75th percentile SAT and/or ACT scores (whichever are available), "nd" means school did not report SAT or ACT scores.




